AkageMuja CTPYKOBHUX CTyAMja KOCOBCKO METOXM)CKa,
Oacek Neh — Jlenocasuh

AKPEAUTALUIA CTYANICKOT NMPOrPAMA

Crynujcku nporpam: [TocinoBame Manux u cpemux mnpery3eha

Ha3zus npeamera: [IOCJIOBHU EHI'JIECKHU JE3UK 1

Crartyc npeameta: O6aBe3HH

Bpoj ECIIB: 6

Ycaos:

[Monoxen ncnut Exrnecku jesuk.

Insb npeamera

[{wp n3yuyaBama Ha OBOM IIPEAMETY je CTHIAHE HEONXOJHUX 3Hamba W CIIOCOOHOCTH 32 KBAIM(HUKOBAHO
00aBJbame MOCJIOBA Y OKBHPY €KOHOMCKE CTPYKE, OJTHOCHO OCIIOCO0JbaBamke CTyA€HATa Y OKBUPY PACHOIOKUBOT
(oHma yacoBa mpenaBamba M BEXXOHM, 32 CIOOOJHO YCMEHO M NHCMEHO M3pakaBambe y JIMYHUM M IOCIOBHUM
KOHTAaKTHMa, TeJIe()OHCKOM, ITMCMEHOM M EJIEKTPOHCKOM KOMYHHIMPamby; OCIOCOOJbaBamke CTyICHATa 3a
CaMOCTAJIHO YHTame JHMTepaType M3 OO0JAacTH EKOHOMCKE HayKe Ha CHIJIECKOM jE3UKY, 3a CaBJIaJIaBame
BOKaOyimapa © je3WYKHX U3pa3a KapaKTepUCTHYHUX 3a OO0NACT KOjH CTyIupajy, Kao W YyCBajame
Haj(pEKBEHTHUjUX I'PAMATHYKHX KOHCTPYKIIM]ja MTOCIOBHOT AUCKYpCa.

HUcxon npegmera

OcnocoOspaBame CTyAeHaTa 3a KBaIM(PHUKOBaHY ymoTpeOy je3WYKHMX BEIITHHA W IIOCIOBHHX TEPMHHA W3
€KOHOMCKOT MMoJIpyyja cTpyKe Malux U cpeamux npeayseha. [Toceban ncxon jenocrusame onrosapajyher Huoa
KoMIleTeHIIMje Kopumhema Bokalyiapa, je3UUKMX M3pa3a M IpaMaTHYKUX KaTeropuja Koje ce OJHOce Ha
OCHOBHE JIeJIaTHOCTH MaJIMX U CpeamuX npenyseha.

Canp:kaj npeamera
Teopujcka nacmasa

Teme koje ce 00pal)yjy npeacrasbajy Hajpernpe3eHTATHBHUje TeMATCKe 001acTH €KOHOMCKE Hayke npeuleHe
HACTABHMM IUIAHOM M TPOTPaMOM 3a CTYJACHTE Ipyre roauHe AKajeMuje CTPYKOBHHX CTyZHja KOCOBCKO
metoxujcke, Omcex I[leh-Jlenocasuh. OOpahene cy TekcTyaaHo M Kpo3 BekOama YHjU je LUJb Pa3BHjambe
BCIITHHE YHTamkha U Pa3MHIbama 0 oapeleHoj Temu, yHamnpeleme criocoOHOCTH pa3yMeBama TeKCTa, YCBajambe
crenuuIHe TSPMUHOJIOTHjE CKOHOMCKE HayKe, CeJISKTUBHA 00pajia pesieBaHTHE rpaMaTudke rpalje u pa3Bujame
KOMYHHKATHBHE CIIOCOOHOCTH.

HpaKmuqHa Hacmaea

Company profites. The working day. Corporate culture. Company history. The Internet. Production and selling.
Describing equipment. Processes and procedures. Distribution and delivery. Advertising and marketing. Business
travel. Making arrangements. Transport. Business accommodation. Out of the office. Business relationships.
Developing contacts. Cultural issues. Teamwork. Entertaining clients. Finance. Describing statistics. Company
finances. Investments. Starting up. Human resources. Job applications. Recruitment. Staff development. Staff
facts and figures.

Jlurepartypa
OcnosHa tumepamypa

1. Cwunamku, H., Dyposuh, T. (2015). Enenecku jesux, beorpan: Exonomcku ¢axynrer, LleHTap 3a n3maBauky
nmematHocT, (ctp. 41-79: Unit 4 — Positive and normative economics, Unit 5 — Modals: the need for
abstraction, Unit 6 — Division of alabour: advantages and disadvantages).

2. Cunamku, H., Byposuh, T. (2020). English grammar for economists, beorpan: ExoHomcku dakynrer,
LlenTap 3a n3gaBayuKy IeIaTHOCT.

Honyucka numepamypa

1. Longman, (2008). Business English Dictionary, Pearson ESL.

Bpoj yacoBa akTHBHe HacTaBe ‘ Teopujcka HacraBa: 30 IIpakTnyna HacTaBa: 30

Metone usBohema HacTaBe

®poHTaNHAa, TUjaloNIKa, MIMCMeHa, ycMeHa; Pax y rpymama.

Ouena 3Hama (MakcuMaaHu Opoj moena 100)

IIpequcnutHe o0aBe3e 1oeHa 3aBpuIIHU HCIIUT [IOCHA

AaKTUBHOCT Y TOKY IIpEJlaBamba 5 IIMCMEHU UCIIUT 30

MpaKTHYHA HACTaBa 5 YCMEHH HCITUT 30
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KOJIOKBHjYM-U

20

CEeMHHap-U

10




